.a'-‘_'
wplew |

ATTOMOIPA] @] 473 ATIHID TyE




About the Organlutinﬁl

ICIMOD

The International Centre for Integrated Mountain Development (ICIMOD) is an
independent Mountain learning and Knowledge Centre' serving the eight countries
of the Hindu Kush-Himalayas- Alghanistan, Bangladesh, Bhutan, China, India,
Myanmar, Nepal and Pakistan and the global mountain community. Founded m
1983, ICIMOD is based in Kathmandu, Nepal, and brings together a partnership of
regional member countries, partner Institutions, and doners with a commitment for
development action to secure a beter future for the people and environment of the
Hindu Kush-Himalayas. The primary objective of the Centre is 1o promote the
development of an economically and environmentally sound mountain ecosystem
and 1o improve the living standards of mountain populations.

Green Hill

Green Hill, a local non govemmental development organization, based in the
Chittagong Hill Tracts (CHT), Bangladesh was established on March 02, 1994, It
aims at a CHT environment that will be naturally and socially resourceful, in which
the poor and deprived people will be socially and economically empowered and
enjoy their improved living conditions with peace and justice. It mainly works for
the poor, socially and economically deprived people in the CHT, with special focus
on women & children, people in least developed areas and the indigenous people.
Green Hill's overall aim is 1o enable these target people to improve their livelihoods
and to exercise their rights, so that they will be empowered both socially and
aconomically.
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This publication is a full text translation of the manual ‘Advocacy Strategies and Approaches. ‘A

Training of Trainers Manual on Advocacy Strategies for Community-based Organizations in the
Hindu Kush Himalayas’ originally published in English by the International Centre for Integrated
Mountain Development (ICIMOD) in Kathmandu, Nepal, in 2005 with 15BN 92-9115-031-2
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If extendad parts of these materials are used in formal training programmes please credit
ICIMOD and Green Hill.

The views and interpretations in this manual are those of the authors. They are not attributable
to ICIMOD or Green Hill and do not imply the expression of any opinion concerning the legal
status of any country, territory, city, or area of its authorities, or concerning delimitation of its
fronbers or boundaries.
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